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1.
Preamble
The UTS vision is to be a ‘world leading university of technology’ – and research plays a central role in this. UTS is committed to increasing the scale and capacity of its research through its research strategy. The UTS research strategy aims to have real impact on society, environment and industry; to benefit the community by being effective and relevant; and deliver practical solutions to current national and international challenges. 
The UTS Chancellor’s Postdoctoral Research Fellowship Scheme aims to support the research strategy by attracting and retaining excellent researchers who will strengthen the national and international profile of UTS research. The Scheme is strongly supported by the University’s Chancellor, Professor Vicki Sara. 
The Chancellor’s Fellowship Scheme aims to support UTS’ strategic intent to be a research leader in specific areas across each of the following six key research themes: Health Futures; Sustainability and the Built Environment; Creative and Civil Societies; Business Innovation; Communication and Intelligent Systems; and Future Services and Industries. UTS’ current, designated research strengths underpin the development of these six major research themes.
In 2011, the Chancellor’s Postdoctoral Research Fellowship Scheme will award Fellowships with the aim of building research capacity in areas of strategic importance to UTS. The number of Fellowships awarded will be dependent on the quality of the candidates and the funding available.
Fellowship applicants must gain support for their application from the faculty in which they are proposing to work. Please check with relevant faculty contacts (detailed further on) for clarification, and for advice regarding potential supervisors. It is essential to discuss your application with your supervisor, particularly in terms of supporting research areas of strategic importance to UTS.
2.
Objectives
The Scheme has the following main objectives:

· To attract and retain talented and high achieving Postdoctoral Research Fellows, within five years of the award of their PhD, who have an outstanding track record (relevant to opportunity) or who show evidence of excellent research potential;
· To provide a research environment for early career researchers, allowing them to increase their competitive edge in securing research funding from non-University sources;
· To enhance the research capabilities of existing and emerging areas of research concentration and excellence within UTS;
· To build researcher capability in international research engagement and connectivity;
· To develop a broad range of research, management and communication skills in the Fellows that will equip them to become the next generation of excellent early career and mid career researchers at UTS;
· Provide opportunities for researchers at the postdoctoral level to undertake research of national and international significance, and to broaden their research experience;
· To enhance the generation of research outcomes by UTS researchers that will benefit society, the environment and industry; and strengthen the national and international profile of UTS research. 
 3.
Eligibility

Candidates must meet one of the following eligibility conditions: 

a) Have been awarded a research doctoral degree (equivalent to an Australian PhD degree), with date of testamur within five years of the closing date for applications;

b) Research doctoral degree candidates whose thesis is under examination at the closing date may also apply, provided they submit a supervisor’s statement as evidence of their status. For successful candidates, the Fellowship cannot commence until formal advice is received by UTS that the PhD has been awarded. If these conditions have not been satisfied, the offer of funding for the Fellowship may be withdrawn;
c) Research doctoral candidates who will submit their PhD thesis by end of 2010. In this case, UTS will require official confirmation that the thesis has been submitted by 31 December 2010. For successful candidates, the Fellowship cannot commence until formal advice is received by UTS that the PhD has been awarded within a maximum time limit of 6 months of the thesis submission date. If these conditions have not been satisfied, the offer of funding for the Fellowship may be withdrawn.

Researchers who have experienced significant disruptions to their early research career due to family, health, career, or similar issues, that would otherwise make them ineligible, may still apply and should provide details of such in their letter of application. The Selection Committee at its discretion will determine the eligibility of applicants with career disruptions.

To be eligible, applicants must identify an appropriate Academic research supervisor who is prepared to supervise the research. The supervisor must also have obtained the support of the relevant Head of Department or equivalent to the applicant’s proposal. A supervisor’s statement using the prescribed form must be included in the application. 

Successful applicants must reside predominantly in Australia for the full term of the Fellowship. If the successful applicant does not have temporary or permanent resident status, the University will make an application to the Department of Immigration and Citizenship for temporary sponsorship for the duration of the Fellowship appointment. Further details regarding migration to Australia can be found on the Department of Immigration and Citizenship website at http://www.immi.gov.au/. 
4.
Appointment Details and Benefit 
Fellowships are offered for either three years for a research only appointment or four years for a combination research and teaching appointment. The research and teaching option requires the financial support of the host Faculty to the value of 25 per cent of the annual salary and on-costs and applicants intending to apply for this option need to secure and submit written support from the Faculty within the Supervisor Statement part of the application. Fellows will initially be appointed at Academic Salary Level A step 4 (A$73,743) or Level B step 1 (A$77,627) per year, under the UTS Academic Staff agreement 2006, based on years of experience. Applicants with less than 2 years experience since the award of their PhD should expect to be offered Fellowships at level A.
Salaries above the range Level B step1 cannot be supported by the Fellowship.  However, supplementation by the host Faculty may be negotiated and applicants should then retain written confirmation of the agreed salary level from the host Faculty Dean. The Faculty should also indicate their support of the salary supplementation within the Supervisor Statement part of the application. Such supplementation may be considered appropriate where a Fellow is currently occupying a position above Lecturer Level B step 1, or where their track record is such that a higher level of appointment is deemed appropriate.  
The probationary period will comprise 25% of the term of the Fellowship. Salary adjustments within the range of Level A and B take place as provided in the Academic Agreement 2006 (as varied from time to time). The Academic Staff Agreement also sets out other conditions of employment including leave entitlements and superannuation. Fellows with family or carer responsibilities may apply for a 75 per cent, four-year research only Fellowship. A research grant of up to $45,000 maximum will be provided to support the proposed research program. Part funding will be allocated annually in accordance with an approved budget. 
5.
Researcher Development 
Chancellor’s Postdoctoral Research Fellows will have the opportunity to travel to a recognised word-class research institute (International or in Australia) for a period of up to three to six months during their Fellowship term, with the objective of building long-lasting connections and experiencing world’s best practice in their research area. The details of this Scheme are available in the IRD Guidelines.
6.
Relocation Expenses

Requests for the payment of relocation expenses will be considered on a case-by-case basis. Any payments will be as approved by the Deputy Vice-Chancellor (Research), but will not exceed the relevant levels paid by the Australian Research Council (ARC) at the time.

For details of ARC relocation allowances, please go to: http://www.arc.gov.au/ncgp/dp/dp_fundingrules.htm and open the 

Discovery Projects Funding Rules for funding commencing in 2011. The relocation allowances are listed at Appendix D (p.43) under the section,   

D1.2 Maximum ARC Fellows Relocation Allowances. 
7.
Selection Criteria
As detailed in the Key Selection Criteria further on, applications will be assessed based on the researcher’s skills and track record relative to opportunity; the significance and innovation of the research project; UTS strategic fit (benefit and alignment with areas of strategic research importance); research environment, including partnerships; and National benefit.
8.
Selection Process

A Selection Committee will be constituted with the following representation:

Chair – Nominee of the Deputy Vice-Chancellor (Research)

Members (3) – Professors who are leading researchers

Members (3) – Excellent early career researchers

Stage 1

The Committee will initially shortlist applicants based on the selection criteria. Applicants not short-listed will be advised. 

Stage 2 

Two written referees’ reports will be obtained on each of the short-listed candidates.

Stage 3 

The Committee will interview in person or by telephone short-listed applicants

Stage 4 

The Committee will make final recommendations for Fellowship awards to the University. 

Stage 5

Following acceptance by the approved applicants, all other shortlisted applicants may be provided with feedback designed to assist them in enhancing future applications.

9.
Reports

Three months after completion of the first year of the Fellowship, a progress report shall be submitted to the Deputy Vice-Chancellor (Research), via the Research & Innovation Office. A final report must be submitted within three months of completion of the Fellowship.

10.
Clearances

Fellowship research programs activities are not permitted to proceed without appropriate ethical clearances having been obtained from the relevant Committee where required. 
11. Obligations of Fellows

Fellows will be expected to apply themselves diligently to the program of research identified in their application subject to the guidance and advice of their supervisor.

Fellows are obliged to submit an external Fellowship application or research grant application, or actively seek other appropriate funds from an externally funded agency or source, such as the Australian Research Council, by the end of the second year of their Chancellor’s Fellowship.

UTS is designing and implementing a broadly based development program to enhance the research, management, and communication skills of Chancellor’s Fellows to better equip them to become the research leaders of the future. Fellows will be expected to participate fully in the program. 
The University is establishing an Early Career Development and Management Committee to help design and implement the development program, provide specific coaching and mentoring, conduct symposia, exhibitions and promote interaction between Fellows and with the University community. 

12. Application Procedure

Applicants need to visit the UTS Research & Innovation website at http://www.research.uts.edu.au/future/utspostdocs.html, in order to download the application documents. 
Prior to submitting an application, please carefully read these Guidelines & Instructions to Applicants, Position Statement, Key Selection Criteria, Faculty contact details and Supervisor’s Statement. 
Your complete application will consist of four parts as follows:
· Application cover sheet (available at http://www.research.uts.edu.au/future/utspostdocs.html) 
· Letter of application addressing the objectives of the Scheme and any other information that would support the applicant’s case for appointment 
· Curriculum vitae including the contact details for 3 nominated referees, at least one of which should be external to the applicant’s current employment institution 
· A detailed research program proposal including a research plan, timeline and budget (detailing annual project costs). Details of your UTS supervisor and the alignment of your research with an area of strategic research importance to UTS (including UTS designated research strength and/or broad research theme, if applicable).The proposal must not exceed 10 pages.
NOTE: Please attach your application cover sheet, letter, curriculum vitae and research program proposal as a single document and email to research.grants@uts.edu.au with 'CPDRF - [Applicant full name]' in the subject field, by the closing date. This may be a PDF or Word document.
The online application must be submitted by Thursday 26 August 2010.The separate supervisor’s statement must also be received by Thursday 26 August 2010. Late or incomplete applications will not be accepted. Material not specifically requested as part of the application will not be forwarded to the selection committee.   

In addition to emailing your application, a completed and signed UTS supervisor’s statement (see page 10) must also be provided. UTS supervisors may submit the statement on the applicant’s behalf, or via the applicant. Applicants must notify their proposed supervisor that this statement is required. The supervisor must also have obtained the support of the relevant Head of Department, Associate Dean, Research, and Dean (where applicable) for the applicant’s proposal. The supervisor’s statement should be scanned and emailed to Helen.Thomson@uts.edu.au or sent by post, or internal mail, to:

Helen Thomson
UTS Research and Innovation Office
University of Technology, Sydney
PO Box 123
Broadway NSW   2007
13.
Further Information

Enquiries about the UTS Chancellor’s Postdoctoral Research Fellowship Scheme should be addressed to: 
Helen Thomson
Manager, Grants Development
Helen.Thomson@uts.edu.au, Tel: 02-9514-9616
Fax: 02-9514-1244.
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POSITION STATEMENT ACADEMIC STAFF
	UTS:HUMAN RESOURCES


POSITION: 2011 UTS Chancellor’s Postdoctoral Research Fellow – Lecturer Level A or B 
FACULTY/ SCHOOL/ DEPARTMENT/ UNIT: To be advised
ACADEMIC SUPERVISOR’S NAME: To be advised 
ACADEMIC SUPERVISOR’S POSITION: To be advised
DUTIES OF THE POSITION: 
	TEACHING AND LEARNING / EDUCATIONAL DEVELOPMENT


1. In the case of four-year research and teaching Fellowships only, contribute to teaching as required in the host Faculty, at a level appropriate to the skills and experience of the Fellow, at an undergraduate and graduate diploma level.

	RESEARCH AND SCHOLARSHIP


1. Undertake and complete the research program identified in the Postdoctoral Research Fellowship application and as subsequently approved and funded.

2. Publish and/or commercialise research outcomes as appropriate.

3. Provide a progress report and a final report on the research program.

3. Contribute to and participate in research seminars as required.

	ADMINISTRATION, MANAGEMENT AND LEADERSHIP


1. Administration of any research grant, as applicable.

2. Supervise technical or research assistants as required.

3. Apply for an external Fellowship or research grant, or actively seek other appropriate funds from an externally funded agency or source, such as the Australian Research Council, by the end of the second year of the UTS Fellowship or at another time as approved by the Deputy Vice-Chancellor (Research). 

4. Participate in an Early Career Researcher Development Program as required.
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	UTS:HUMAN RESOURCES


POSITION: 2011 UTS Chancellor’s Postdoctoral Research Fellow – Lecturer Level A or B 
FACULTY/SCHOOL/DEPARTMENT/UNIT:
 To be advised
	Skills and Attributes


· Excellent research track record relevant to opportunity, career stage and proposed research program

· Strong research performance and potential

· Excellent communication and interpersonal skills

· Knowledge of and ability to apply Equal Opportunity principles
	Research Proposal


· Significance of the Project 

· The extent that the research addresses an important problem within the discipline

· How the anticipated outcomes advance the knowledge base within the discipline

· The significance and innovation present in the project aims and concepts

· New methodologies or technologies that will be developed

· Appropriateness of methodology, approach, timetable and budget

· Potential benefit and alignment with National and designated UTS research priorities

· The benefits of the research to Society

· Relationship to any of the Australian Government’s National Research Priorities. 
· Strategic fit with UTS research, including the relationship to any of the University’s broad research themes, and current or emerging research strengths.
	Qualifications


· Award of a research doctoral degree (equivalent to an Australian PhD) within 5 years of the closing date for applications, or, longer period where a career disruption can be demonstrated to the satisfaction of the Selection Committee, or

· A research doctoral degree thesis under examination at the closing date, as evidenced by a Doctoral supervisor’s statement.

· Research doctoral candidates who will submit their PhD thesis by end of 2010. In this case, UTS will require official confirmation that the thesis has been submitted by 31 December 2010. 

	Research Environment and Resources 


· Sufficient and appropriate resources (infrastructure and/or financial) are available for the project
· The intellectual environment appropriate to foster a successful outcome for the project allowing them to increase their competitive edge in securing research funding from non-University sources
· The suitability of the supervisor
· Collaborations and partnerships. 
UTS CHANCELLOR’S POSTDOCTORAL RESEARCH FELLOWSHIPS 

FACULTY CONTACT LIST
Intending applicants who need assistance in identifying a prospective Fellowship supervisor and / or who need specific information about research in UTS Faculties should contact the relevant person listed below.

	Faculty or Institute
	Contact Person
	Email
	Telephone

	Faculty of Business 
	Professor Stephen Taylor, Associate Dean (Research & Development)
	Stephen.Taylor@uts.edu.au 
	+61295143437

	Faculty of Design, Architecture and Building 
	Professor Kees Dorst, Associate Dean (Research)
	Kees.Dorst@uts.edu.au 
	+61295148805

	Faculty of Art and Social Sciences
	Professor Lesley Farrell, Associate Dean (Research & Development)
	Lesley.Farrell@uts.edu.au

	+61295143999 or 61295145403

	Faculty of Engineering and Information Technology
	Professor Hung Nguyen, Associate Dean (Research & Development)


	Hung.Nguyen@uts.edu.au

	+61295142451

	Faculty of Law 
	Professor Lesley Hitchens,
Associate Dean (Research)
	Lesley.Hitchens@uts.edu.au 
	+61 295143490


	Faculty of Nursing, Midwifery and Health 
	Professor Christine Duffield, Associate Dean (Research)
	christine.duffield@uts.edu.au 
	+61295144831

	Faculty of Science 
	Professor Greg Skilbeck, Associate Dean (Research)
	Greg.Skilbeck@uts.edu.au 
	+61295141760

	Institute for Sustainable Futures
	Professor Stuart White, Director
	Stuart.White@uts.edu.au

	+61292094944


University of Technology, Sydney

Chancellor’s Postdoctoral Research Fellowship Scheme

Applications for funding in 2011
Supervisor Statement

(To be completed by the prospective Supervisor, Head of School and Associate Dean (Research) or equivalent and Dean, if applicable)
Name of Applicant:

Name of Prospective Supervisor:

Project Title:

Name of Faculty and School or Department:

Name of Associate Dean (Research) or equivalent:

Statement from the prospective supervisor

1. Explain why you believe the applicant is a suitable candidate. 

(Please refer to the Guidelines & Instructions to Applicants, Position Statement, and Key Selection Criteria at http://www.research.uts.edu.au/future/index.html)
(Limit your response to one A4 page only)
2. Describe how the appointment of this Fellow will contribute to building research capacity in areas of UTS strategic research importance? 
Please describe broad research theme/s and/or areas of current and emerging research strength supported and aligned with (if applicable). 
Please provide a brief explanation of how the applicant’s research proposal and track record will contribute to the development of the UTS research strategy.
Please also detail which current, designated UTS research strength/s you are connected with and whether you’re a core or associate member (if applicable). 

(Limit your response to one A4 page only)
	


3. Provide details of the availability of any infrastructure necessary for the successful completion of the proposed project.
(Limit your response to half A4 page only)
4. If a four-year research and teaching option is proposed, (this must be made clear in the application) please identify broadly the type of teaching anticipated.
(Limit your response to half A4 page only)
	


5. Provide a Supervisor’s CV
(Your response should be one A4 page)
	


CERTIFICATIONS
Prospective Supervisor’s signature:
Signature of Supervisor:
Name and title (please print):                                          Date: 
Statements from the Head of School and Associate Dean (Research) or equivalent:
I have read the applicant’s proposed research project and the prospective supervisor’s statement and agree that the application has the support of the Faculty and that the resources identified as necessary for its completion are available. I also agree that if successful, the applicant will be able to participate in the Early Career Researcher Management and Development Program.
Signature of Head of School:
Name:                                                                              Date:
Signature of Associate Dean (Research) or equivalent:
Name:                                                                              Date: 
If the following options are applicable:
	If a four-year research and teaching option is proposed, I certify that the Faculty will meet 25% of the annual salary and salary related on-costs.
Signature of Dean:
Name:                                                                               Date:



	If a salary level above Academic Level B step 1 will be supplemented by the Faculty, please detail the agreed salary level. (Such supplementation may be considered appropriate where a Fellow is currently occupying a position above Lecturer Level B step 1, or where their track record is such that a higher level of appointment is deemed appropriate).  
Salary level: 
Signature of Dean:
Name:                                                                               Date:



Note: Please provide the Supervisor Statement to the applicant or submit directly by the closing date for applications, Thursday, 26 August 2010.
Either scan the form and email to Helen.Thomson@uts.edu.au or send the hard copy addressed to:
Ms Helen Thomson 
UTS Research & Innovation Office 
PO Box 123, Broadway, NSW, 2007, Australia.
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